
1) Honored the Game, my Manager/Coach obeyed the Little League Rules 1 2 3 4 5

2) Showed Respect for all Officials and their decisions 1 2 3 4 5

3) Treated all Players with Respect 1 2 3 4 5

4) Treated Opponents with Respect 1 2 3 4 5

5) Redefined “Winner” and Rewarded Effort, not just Results 1 2 3 4 5

6) Helped Players to Learn and Improve in Little League Baseball 1 2 3 4 5

7) Taught baseball fundamentals, clearly and effectively 1 2 3 4 5

8) Instructed Players when they made mistakes and helped them bounce back 1 2 3 4 5

9) Filled Emotional Tanks, and used Positive Reinforcement 1 2 3 4 5

10) Encouraged Players to do their Best 1 2 3 4 5

11) Made Little League Baseball fun for me 1 2 3 4 5

12) Listened to the Players comments or questions 1 2 3 4 5

13) Would you like to play for this Manager/Coach again? NO YES

14) Did the Manager/Coach communicate adequately? 1 2 3 4 5

15) Were the Manager/Coach’s expectations clear throughout the season? 1 2 3 4 5

This information will be used by NSLL Board of Directors to better identify issues/concerns and as input  
to improve the running of the League. This form may also be revealed to the manager and coaches. Please 
address and mail completed form to: NSLL Information Officer - Mike Morin, 39 White Oak Rd., Waban, MA 02468   

* if you would like to add additional comments concerning this past season, please use the reverse side of this form. thanks!

NSLL Manager/Coaches Evaluation Form 2008

Name:________________________________________________________
	  MANAGER	  COACH

Team Name:__________________________________________________
 MAJORS 	  AAA 	  AA		   A

Your Name: ( OPTIONAL )________________________________________
	 	  PLAYER	  PARENT

Manager/Coach Evaluation 
PLAYERS ( OR PARENTS )

Please fill out a separate form  
for your Manager and each of your coaches.

Newton South Little League is committed to a positive coaching experience. Please help us to evaluate how well 
we did this season by telling us about your manager and coaches. We want our managers and coaches to strive at  
getting better in their responsibility within the league. This form is modeled after the Positive Coaching Alliance 
format. A positive Manager/Coach: • Honors the Game by showing respect for the Rules, Opponents, Officials, Team-
mates and one’s Self. • Redefines “Winner” in terms of Mastery as well as the scoreboard by emphasizing effort, learn-
ing and improvement, and rebounding from mistakes rather than fearing them. • Fills “Emotional Tanks” via positive  
encouragement so players can play their best.

My ... 	  MANAGER	  COACH		  RATING: 	 POOR 	 GREAT

   *SPRING                   *SUMMER                 *FALL


